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FORGING
A SUSTAINABLE WORLD

VINCI is a world leader in concessions, energy and
construction, operating in more than 120 countries.
We are at the centre of the challenges facing
today’s world, and our ambition is to play an active
part in the energy and environmental transition
of living spaces, infrastructure and mobility,
while fostering social progress as a humanist
group that stands for inclusion and solidarity.
We harness our fields of expertise, our quest
for innovation, our business model’s strength
and our teams’ engagement to strive towards a
goal that our 272,000 employees share: serving
a useful purpose and caring for the planet.
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Joining forces
to advance the
environmental

transition

VINCI has made ambitious commitments
to act for the climate, the circular economy and
natural environments - the three pillars of its
environmental policy - which primarily focus on
reducing its own footprint. The Group’s
teams are playing a large part in this shift by
reshaping their everyday work practices.

Energy efficiency

In September 2022, amid the
energy crisis, VINCI rolled out an
energy savings plan that will reduce
the electricity and natural gas
consumption of its concession
activities and offices in France
by 15% in 2023. This short-term
target aligns with the Group’s
broader environmental transition
goal to shrink its direct carbon
footprint (Scopes 1 and 2) by
40% by 2030.

Environment Day

VINCI employees around

the world celebrated the third
annual Environment Day on

22 September with collaborative
games, workshops, 15-minute
environmental impact sessions,
conferences, on-site
demonstrations and more, creating
many opportunities for local teams
to build awareness and share their
experiences with the
environmental transition.

12/

Self-consumption

at airports

VINCI Airports is building on-site
solar power stations to reduce its
carbon footprint. Three new solar
farms at the Faro airport, Belgrade
airport and Lyon-Saint Exupéry
airport (P3 car park) began
operating in 2022, bringing the
network’s total installed capacity
to 36 MWp. The Faro power plant
was developed by SunMind

(a specialised subsidiary of VINCI
Concessions) and installed by
Omexom (VINCI Energies), which
now operates Portugal’s very
first airport solar farm.

Day

VINCI - 2022 UNIVERSAL REGISTRATION DOCUMENT

Environment

was an opportunity to share best
practices emerging from the
Environment Awards, whose first edition
in 2021 drew over 2,500 initiatives
submitted by Group employees.
Of these, 190 earned distinctions as
regional winners or top finishers.

Rooftop solar power
Through its dedicated subsidiary
Eliove, VINCI Energies is installing
rooftop solar panels to scale up
energy efficiency gains for its
property assets. Eliove’s first
mission is to inventory and audit
the 160 buildings owned by
VINCI Energies in France and then
identify candidates for solar panel
installation, in terms of technical
feasibility. After that it will do the
same for leased buildings.

The subsidiary manages every
project phase, including
investment, re-roofing, operation
and maintenance. Longer term,
Eliove plans to put this know-how
to work for the Group’s external
customers.
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Actions guided by VINCI's

environmental policy

reduced the Group’s direct
greenhouse gas emissions
(Scopes 1 and 2) by 13%
between 2018 and 2022,

adjusted for the impact
of acquisitions.

A SUSTAINABLE WORLD

Building

low-carbon roads

VINCI Construction is modernising
its asphalt production plants

by fitting them with new energy
sources, equipment and monitoring
systems that are lowering both
consumption and emissions. It is
also stepping up the production

of recycled materials, with its
Granulat+ solutions, and the use

of innovative road renovation
processes to optimise the recycling
rate of road operations and the
carbon footprint of its worksites.

A cold mix
asphalt
recycling process

developed by VINCI Construction
was used for the first time in 2022,
for a resurfacing operation in the
VINCI Autoroutes network
(A20 between Souillac
and Cahors-nord,
in south-west France).

Rehabilitating land
around motorways

In 2022, VINCI Autoroutes signed
a partnership agreement with
France’s National Forest Office,
which will help to rehabilitate
200 sites in the VINCI Autoroutes
network by 2030.

Its 28,000 hectares of green areas
along motorways offer many
opportunities for ecological
regeneration by planting trees,
preserving natural environments
and restoring wetlands.
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Helping to create
a loww~-carbon economy

In addition to reducing its direct emissions, VINCI is helping Motorways cater
customers and the users of its infrastructure reduce their own to electric vehicles

. . . . At the end of 2022, 125 service
carbon footprints, with solutions that are already up and running areas out of the 180 i the

in all its business lines. VINCI Autoroutes network were
equipped with electric vehicle (EV)
charging infrastructure, for a total
of 604 charging points available

o for use. VINCI Autoroutes also
launched Ulys Electric, a universal
VINCI makes strides solution enabling subscribers to
in renewable energies pay electronic tolls in four countries
With the integration of Cobra IS (France, Spain, Portugal and Italy),
on 1 January 2022, VINCI has taken  as well as parking fees in 500 car
a leap forward in renewable parks and EV charging at 60,000
energies. The Group’s new energy points in France, regardless of the
business delivers turnkey solar PV operator. Outside France, VINCI
and wind power projects, along Highways is also installing charging
with the development and stations across its network, such
financing for some of them. as on the PR1BINA expressway
Cobra IS has also built up solid in Slovakia.

expertise in offshore windfarm
energy converter platforms.
Alongside Siemens Energy, Cobra IS
will build four large platforms in the
North Sea, for a combined capacity
of close to 6 GW.

2/

Low-carbon concrete
gains ground

More and more worksites are
building with low-carbon concrete.
Ultra-low-carbon concrete from
the Exegy® range developed by
VINCI Construction has been used
in France, to produce prefabricated
segments for works on the Grand
Paris Express, and in the United
Kingdom, to build the EcoPark
South energy recovery facility in
London. VINCI Construction has
undertaken to increase the use of
low-carbon concrete in its projects
to 90% by 2030.

Ultra-low-carbon Exegy®
can drive a

70% reduction

in emissions compared to
traditional concrete.
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VINCI Concessions invested

€15 million

in Hype, the first integrated platform
for hydrogen mobility in France.
VINCI Energies is Hype's exclusive
partner for the construction of new
hydrogen production and distribution
infrastructure to fuel its fleet of
hydrogen-powered taxis.

The carbon footprint of
sustainable aviation fuel is

80%

smaller when compared to
conventional fossil
kerosene.

> dWiation fe
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Rewarding airlines for
emissions reduction

VINCI Airports has introduced an
eco-modulation system in France
and at London Gatwick to adjust
landing fees based on aircraft
emissions and thereby support the
aviation sector’s efforts to lower its
carbon footprint. At several airports
in its network, VINCI Airports also
provides airlines with sustainable
aviation fuelling services using
biofuels produced from used
cooking oil.

4]

Decarbonising building
maintenance

VINCI Facilities (VINCI Energies)
offers its building maintenance
customers two decarbonising
options. With its “low-carbon
contract”, VINCI Facilities commits
to an emissions reduction plan
using the solutions initially agreed
upon. With its “carbon-reducing
contract”, VINCI Facilities goes
further, by identifying actions to

improve energy efficiency and how
they can be implemented to meet
the customer’s emissions reduction
targets. A solution developed by
VINCI Facilities, called P2C,
calculates the carbon footprint of

a maintenance contract, covering
Scopes 1, 2 and 3, so that the most
effective low-carbon or carbon-
reducing solutions over a building’s
entire life cycle can be proposed

to customers.

15

Investing in hydrogen
VINCI has co-founded the largest
global fund for low-carbon
hydrogen infrastructure and is
expanding its initiatives in all
business lines to develop this new
source of energy. For example,

it created a range of infrastructure
construction services, under the
Hyfinity brand. It also invested in
Genvia, producing a pilot
manufacturing line for high-
temperature electrolysers at the
company’s facility in Béziers
(southern France). The Group has
built the first airport hydrogen
stations for ground vehicles,
while collaborating

with major aviation sector players
to develop liquid hydrogen

for airplanes.
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Embracing its
corporate social
responsibility

as a large group

VINCI strives to embody humanist, inclusive values,
being a company that cares for its employees and its
surrounding communities. Deeply connected to the
regions where it works, the Group contributes to local
social development through sustainable job creation,
integration programmes and solidarity initiatives.

A positive socio-
economic impact

An in-depth study in 2022
confirmed VINCI's far-reaching
impact on local social and
economic environments in France.
In 2021, VINCI contributed 1.5%
of the country’s gross domestic
product (GDP) through its direct,
indirect and induced impacts
across the entire value chain.

For example, one VINCI job
supports an additional 3.6 jobs in
France. Almost all Group purchases
in France are made on the
domestic market, including a large
share from small and medium
enterprises. Priority is on

working with local suppliers

and subcontractors to further
contribute to regional growth.

o

Educational guidance

for young people

With more than 5,000 middle
school students supported during
the 2021-2022 academic year

and close to 9,000 enrolled in
2022-2023, the Give Me Five
programme is growing fast.

Under the programme, in France,
VINCI hosts students from priority
neighbourhoods for work
experience placements in Group
companies. Hundreds of Group
employees get involved locally by
giving the students an introduction
to the many varied aspects of their
jobs. Another Give Me Five
initiative is an innovative
integration effort that helps dozens
of young people at risk of exclusion
to return to employment each year.

2/

With boost.vinci.com,
VINCI offers all employees in
France free access to online
tutoring and other academic
support for their children,

from elementary to vocational level,
developed in partnership with Prof
Express, the French market leader.
Since September 2022,

8,000 children of employees

have benefited from the service.

VINCI - 2022 UNIVERSAL REGISTRATION DOCUMENT

More than
5,000 new
apprentices

joined Group companies in France in
2022. Eight recruitment fairs were held
across the country to meet candidates,
who could also apply through the
JobIRL platform.

2 ——
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Advancing gender
diversity

VINCI has set a goal to raise

the percentage of women
managers to 30% by 2030.

To speed up the pace of women
entering its areas of business,

the Group has intensified its
collaboration with the non-profit
Elles Bougent. Close to 700
employees take part in events in
some 20 countries to encourage
female students to pursue careers
in science and technology, making
VINCI’s network the organisation’s
largest in the world.

A SUSTAINABLE WORLD

#PasChezVINCI

With its hashtag “not at VINCI”,
VINCI is taking action to combat
everyday sexism, which has been
shown to be an obstacle to gender
diversity, among other adverse
effects. A learning module available
in five languages encourages all
Group employees to self-assess
their attitudes and help bring
about positive change.

Thanks to the “Ella es
Astronauta” programme
(She is an Astronaut) developed
by the She Is Foundation and
supported by the Fundacion VINCI
Colombia, 35 teenagers from all
around the country visited NASA's
space centre in Houston, in the
United States, in 2022.
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Women on the Move

This web series by VINCI
Concessions zooms in on the
women who are working in mobility
and their inspiring career stories,

to encourage others to follow in
their path.

Guaranteeing universal
social protection

In September 2022, VINCI launched
its new universal social protection
minimum standards, giving all
Group employees, regardless of the
country where they work, access to
the same baseline guarantees in
two key areas. First, social
insurance provides financial
assistance for each employee and
their family in the event of a serious
accident, whether in professional or
private circumstances. Second,
parental leave, paid at full salary,

is provided to improve work-life
balance for employees and their
co-parents during this special time
when a new child arrives.

A SUSTAINABLE WORLD

2/

Putting human rights
into practice

Since 2022, all Group entities have
had access to the Managing
Human Rights platform on VINCI’s
intranet, where they can assess
their human rights practices,
identify points to watch and build
action plans to improve them. It

is the operational counterpart to
VINCI's Guide on Human Rights,
enabling every subsidiary around
the world to apply the Group’s
guidelines governing migrant
labour, recruitment practices,
working conditions, living
conditions and relations with

local communities.

3/

20th anniversary of

the Fondation VINCI
pour la Cité

In the past 20 years, the Fondation
VINCI pour la Cité has backed
almost 3,500 projects led by
non-profits and supported by
nearly 6,300 employees in France.
With this combination of financial
aid from the foundation and
hands-on involvement by
employees, VINCI is engaging
locally alongside non-profit
organisations that combat
exclusion. Consistent with this

VINCI - 2022 UNIVERSAL REGISTRATION DOCUMENT

local approach, the Group has
created 16 other foundations over
the years, in other countries and
regions where it operates.

The Group's business lines,
divisions and companies all join in
with their own civic engagement
initiatives.

o

Organic farming and
social integration

Since the early 2010s,

VINCI Autoroutes has supported
Jardins de la Voie Romaine, whose
first integration project turned an
area alongside the A19 motorway
in north-central France into an
organic farm. Today, this integration
and farming non-profit manages
four sites, which include an apiary
and shops selling local products.
It currently employs close to 100
people, helping to maintain vibrant
and cohesive communities in the
region. Since the organisation’s
start, close to 60% of those
supported have returned to
employment or entered training
programmes leading to formal
qualifications.
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: In 2022, VINCI's
17 foundations allocated
€6.1 million to 570
projects, sponsored by
almost 1,570 employees.

VINCI - 2022 UNIVERSAL REGISTRATION DOCUMENT




AUTORITE
DES MARCHES FINANCIERS

AIXIF

This universal registration document was filed on 28 February 2023 with the Autorité
des Marchés Financiers (AMF, the French securities regulator), as competent
authority under Regulation (EU) 2017/1129, without prior approval pursuant to
Article 9 of the said regulation.

The universal registration document may be used for the purposes of an offer to the
public of securities or the admission of securities to trading on a regulated market if
accompanied by a prospectus and a summary of all amendments, if any, made to the
universal registration document. The set of documents thus formed is approved by
the AMF in accordance with Regulation (EU) 2017/1129.

This is a free translation into English of a report issued in French and is provided
solely for the convenience of English-speaking readers. This report should be read in
conjunction with, and is construed in accordance with, French law and professional
auditing standards applicable in France.

° =
y & LETRI BAC
@ cFACILE BROCHURE !l

Photos: Niels Quist / Alamy Stock Photo (cover); Gaél Arnaud; Jean-Frangois Badias;
Jérome Balleydier; Paulo Barros_Metr6-DF; Luc Benevello; Aline Boros; Francois
Bouriaud; Dorine Bouteiller; Yann Bouvier; Jérome Cabanel; Solene Canu; Yves Chanoit;
Antoine Doyen/CAPA Pictures; Pierre-Loup Ducout (Mithra Vision); Cyrille Dupont/The
Pulses; Jacques Fernandes; Sophie Garcia; Julien Gazeau; Spencer Griffiths; Philippe
Guignard/Air Images; Axel Heise; Charly Hel - Stade de France® - Macary, Zublena et
Regembal, Costantini - Architects, ADAGP - Paris 2023; HS2; Inside Out Ltd; Ipopba;
iStock.com-Nikada; LAGO Artabel: Cyrille Lallement; Thierry Lewenberg-Sturm; LMNB
Studio, Art & Build Architects, Pargade Architectes, Artelia Signes Paysage; Sophie
Loubaton/CAPA Pictures; Eric Mercier; Olivier Merlot; Alain Montaufier; Jean-Philippe
Moulet; Daniel Moulinet; Roberto Mufioz/Pindaro; Pierre-Olivier/CAPA Pictures; OMA;
Olicio Pelosi; Pexels; Will Recarey; Raphaél Soret; E. Soudan; TenneT/Siemens Energy;
Alexis Toureau; Francis Vigourouy; Jacques Wisdorff; John Zammit; Photo libraries of
VINCI and subsidiaries. All rights reserved.

Design and production: WAT - agencewat.com — 2210_03888 — Translation: Alto
International — Printing: Arteprint. This document is printed using vegetable-based inks
on paper produced from sustainable resources.









	CONTENTS
	KEY DATA
	GROUP
	FORGING A SUSTAINABLE WORLD
	INTERVIEW
	GOVERNANCE
	DIRECTION AND STRATEGY
	STOCK MARKET AND SHAREHOLDER BASE
	SUSTAINABLE DEVELOPMENT
	CONCESSIONS
	VINCI Autoroutes
	VINCI Airports
	VINCI Highways
	OTHER CONCESSIONS
	VINCI Railways
	VINCI Stadium
	Concessions outlook

	ENERGY
	VINCI Energies
	Cobra Industrial Services
	Energy outlook

	CONSTRUCTION
	VINCI Construction
	Construction outlook

	VINCI IMMOBILIER
	GENERAL AND FINANCIAL ELEMENTS
	CONTENTS
	A. Report on the financial statements for the year
	1. Consolidated financial statements
	1.1 Highlights of the period
	1.2 Revenue
	1.3 Operating income from ordinary activities / operating income
	1.4 Net income
	1.5 Cash flow
	1.6 Balance sheet and net financial debt
	1.7 Return on capital

	2. Parent company financial statements
	3. Dividends

	B. Post-balance sheet events, trends and outlook
	1. Material post-balance sheet events
	2. Information on trends
	2.1 Outcome in 2022When publishing its quarterly
	2.2 Order book
	2.3 Trends in 2023


	C. Report on corporate governance
	1. Rules of corporate governance
	1.1 Corporate governance code applied by the Company
	1.2 Internal rules

	2. Organisation of VINCI’s corporate governance
	2.1 General organisation
	2.2 Chairman and Chief Executive Officer
	2.3 Organisation of VINCI’s Executive Management and corporate management structures
	2.4 Vice-Chairman
	2.5 Lead Director

	3. Board of Directors
	3.1 Composition of the Board of Directors
	3.2 Company officers’ appointments and other positions held
	3.3 Independence of Board members
	3.4 Conditions of preparation and organisation of the work of the Board
	3.5 Assessment of the composition and functioning of the Board

	4. Company officers’ remuneration and interests
	4.1 Remuneration policy for company officers
	4.2 Remuneration paid in 2022 or due in respect of this same year to company officers
	4.3 VINCI shares held by company officers

	5. Performance shares and long-term incentive plans
	5.1 Policy on the granting of awards
	5.2 Performance share plans
	5.3 Long-term incentive plans

	6. Summary table of delegations of authority to increase the share capital and other authorisations given to the Board of Directors
	6.1 Authorisations in force
	6.2 Authorisations presented for shareholder approval at the Shareholders’ General Meeting of 13 April 2023

	7. Matters that could be relevant in the event of a public offer
	8. Formalities for participation of shareholders in the Shareholders’ General Meeting

	D. Risk factors and management procedures
	1. Higher level of criticality for certain risks
	2. Risk factors
	2.1 Operational risks
	2.2 Legal risks
	2.3 Cyber risks
	2.4 Workforce-related and social risks
	2.5 Environmental risks
	2.6 Business ethics risks
	2.7 Financial and economic risks

	3. Risk management principles and participants
	3.1 Reference framework, definitions and scope of risk management and internal control
	3.2 Environment and organisation
	3.3 Risk management
	3.4 Internal control
	3.5 Insurance cover against risks
	3.6 Work to be done in 2023 and beyond


	E. Workforce-related, social and environmental information
	1. Workforce-related performance
	1.1 Employees, drivers of the Group’s performance
	1.2 Health, safety and security of employees, temporary staff and subcontractors
	1.3 Employability and skills development
	1.4 Social dialogue
	1.5 Inclusion and diversity

	2. Social performance
	2.1 Group’s socio-economic contribution to local communities and regions
	2.2 Relations with suppliers and subcontractors
	2.3 Respect for human rights
	2.4 Business ethics

	3. Environmental performance
	3.1 Environmental ambition
	3.2 Acting for the climate
	3.3 Optimising resources thanks to the circular economy
	3.4 Preserving natural environments

	4. Duty of vigilance plan
	4.1 The Group’s organisation, business activities and value chain
	4.2 Duty of vigilance with regard to health and safety
	4.3 Duty of vigilance with regard to human rights
	4.4 Duty of vigilance with regard to the environment

	5. Note on the methods used in workforce-related, social and environmental reporting
	5.1 Methodological procedures
	5.3 Indicator selection
	5.4 Methodological explanations and limitations
	5.5 Consolidation and internal control
	5.6 External controls


	F. General information about the Company and its share capital
	1. Corporate identity
	2. Relations between the parent company and its subsidiaries
	2.1 Organisation chart
	2.2 Role of the VINCI holding company towards its subsidiaries
	2.3 Movements of funds between the VINCI holding company and its subsidiaries

	3. General information about VINCI’s share capital
	3.1 Movements in share capital over five years
	3.2 Potential capital
	3.3 Changes in the breakdown of share capital and voting rights during the last three years
	3.4 Treasury shares
	3.5 VINCI shares and the stock market

	4. Other information on the Company forming an integral part of the Report of the Board of Directors

	Report of one of the Statutory Auditors, appointed asindependent third party, on the verification of theconsolidated non-financial performance statement
	Report of the Lead Director of the Board of Directors
	Consolidated financial statements at 31 December 2022
	A. Key events, accounting policies and specific arrangements
	1. Key events
	2. Accounting policies
	2.1 Basis for preparing the financial statements
	2.2 Consolidation methods
	2.3 Use of estimates

	3. Specific arrangements
	3.1 Climate risks
	3.2 Consequences of the conflict between Russia and Ukraine and themacroeconomic environment


	B. Changes in consolidation scope
	1. Changes in consolidation scope during the period
	2. Changes in consolidation scope in previous periods

	C. Financial indicators by business line and geographical area
	1. Segment information by business line
	1.1 Segment information by business line
	1.2 Information relating to the Concessions business

	2. Breakdown of revenue by geographical area
	3. Reconciliation and presentation of key performance indicators
	3.1 Cash flow statement indicators
	3.2 Capital employed


	D. Main income statement items
	4. Operating income
	4.1 Employment costs
	4.2 Other operating income and expense
	4.3 Depreciation and amortisation

	5. Cost of net financial debt
	6. Other financial income and expense
	7. Income tax expense
	7.1 Breakdown of net tax expense
	7.2 Effective tax rate
	7.3 Breakdown of deferred tax assets and liabilities

	8. Earnings per share

	E. Investments in other companies
	9. Goodwill and goodwill impairment tests
	9.1 Main goodwill items
	9.2 Goodwill impairment tests

	10. Investments in companies accounted for under the equity method:associates and joint ventures
	10.1 Movements during the period
	10.2 Aggregated financial information
	10.3 Controlled subsidiaries’ transactions with associates and joint ventures

	11. Other non-current financial assets

	F. Concessions: PPP contracts, concession contracts and other infrastructure
	12. Details of the main contracts in Concessions
	13. Concession intangible assets
	14. PPP financial receivables (controlled companies)
	15. Off-balance sheet commitments in Concessions
	15.1 Companies controlled by the Group
	15.2 Companies accounted for under the equity method


	G. Energy and Construction businesses and VINCI Immobilier business line: construction and service contracts
	16. Information on construction and service contracts
	16.1 Financial information on contracts
	16.2 Order book
	16.3 Commitments given and received in connection with construction and service contracts


	H. Other balance sheet items and business-related commitments
	17. Other intangible assets and property, plant and equipment
	17.1 Other intangible assets
	17.2 Property, plant and equipment
	17.3 Impairment tests on property, plant and equipment and intangible assets

	18. Financial assets measured at amortised cost
	19. Working capital requirement and current provisions
	19.1 Change in working capital requirement
	19.2 Current operating assets and liabilities
	19.3 Breakdown of current provisions

	20. Non-current provisions
	21. Lease liabilities
	22. Other contractual obligations of an operational nature and other commitments given and received
	22.1 Other contractual obligations of an operational nature
	22.2 Other commitments given and received


	I. Equity
	23. Information on equity
	23.1 Share capital
	23.2 Treasury shares
	23.3 Distributable reserves and statutory reserve
	23.4 Amounts recognised directly in equity
	23.5 Non-controlling interests

	24. Dividends

	J. Financing and financial risk management
	25. Net financial debt
	25.1 Detail of long-term financial debt by business line
	25.2 Net financial debt maturity schedule
	25.3 Credit ratings and financial covenants

	26. Net cash managed and available resources
	26.1 Net cash managed
	26.2 Other available resources

	27. Financial risk management
	27.1 Interest rate risk
	27.2 Management of exchange rate risk
	27.3 Management of credit and counterparty risk
	27.4 Management of other risks

	28. Book and fair value of financial instruments by accounting category

	K. Employee benefits and share-based payments
	29. Provisions for employee benefits
	29.1 Provisions for retirement benefit obligations
	29.2 Other employee benefits

	30. Share-based payments
	30.1 Performance shares
	30.2 Group savings plans


	L. Other notes
	31. Related party transactions
	31.1 Remuneration and similar benefits paid to members of the governing andmanagement bodies
	31.2 Other related parties

	32. Statutory Auditors’ fees

	M. Note on litigation
	N. Post-balance sheet events
	33. Appropriation of 2022 net income
	34. Other post-balance sheet events

	O. Other consolidation rules and methods
	Report of the Statutory Auditors on the consolidated financial statements
	1. Opinion
	2. Basis of our opinion
	3. Justification of our assessments – Key audit matters
	4. Specific verification
	5. Other legal and regulatory verifications or information
	6. Appointment of the Statutory Auditors
	7. Responsibilities of Management and persons involved in corporate governance in relation to the consolidated financial
	8. Responsibilities of the Statutory Auditors in relation to auditing the consolidated financial statements

	Parent company financial statements
	Notes to the parent company financial statements
	A. Key events in the period
	1. Financing activities
	2. Treasury shares

	B. Notes to the balance sheet
	1. Intangible assets and property, plant and equipment
	2. Financial assets
	3. Treasury shares
	4. Equity
	5. Provisions
	6. Net financial surplus/(debt) and derivatives
	6.1 Net financial surplus/(debt)
	6.2 Market value of derivatives

	7. Other balance sheet items
	7.1 Receivables and payables
	7.2 Accrued income and expense, by balance sheet item
	7.3 Deferred expenses


	C. Notes to the income statement
	8. Net financial income/(expense)
	9. Net exceptional income/(expense)
	10. Income tax expense

	D. Other information and post-balance sheet events
	11. Related companies
	11.1 Balance sheet
	11.2 Income statement

	12. Off-balance sheet commitments
	13. Remuneration and employees
	14. Post-balance sheet events

	E. Subsidiaries and affiliates at 31 December 2022
	Five-year financial summary
	Information on payment periods
	Report of the Statutory Auditorson the parent company financial statements
	1. Opinion
	2. Basis of our opinion
	3. Justification of our assessments - Key audit matters
	4. Specific verifications
	5. Other legal and regulatory verifications or information
	6. Responsibilities of Management and persons involved in corporate governance in relation to the parent company financial statements
	7. Responsibilities of the Statutory Auditors in relation to auditingthe parent company financial statements

	Special report of the Statutory Auditors on regulated agreements
	Persons responsiblefor the Universal Registration Document
	1. Statement by the person responsible for the Universal Registration Document
	2. Statutory Auditors
	3. Persons responsible for financial information
	4. Information incorporated by reference
	5. Documents available for public consultation

	Cross-reference table for the Universal Registration Document
	Cross-reference table for the annual financial report
	Cross-reference table for workforce-related, social and environmental information
	TCFD cross-reference table for environmental information
	SASB cross-reference table for workforce-related, social and environmental information
	EU Taxonomy reporting tables: environmental information
	1. Revenue, CapEx and OpEx for Taxonomy-eligibleand Taxonomy-aligned activities
	2. Nuclear energy-related activities

	GLOSSARY



